
WICKENBURG
2026-27 BENEFITS



Quick Plan Review

• Town of Wickenburg offers 3 Medical/Rx plans for you to choose 
from!

• High Deductible Health Plan (HDHP)
• $3,400/$6,800 Deductible/Max Out-of-Pocket (In-Network)

• Includes Prescriptions

• Once Deductible Met – Eligible Expenses Paid at 100%

• Preventive Care Provided With No Member Cost Share

• You MUST elect the HDHP to be eligible for the Health Savings Account (HSA)



Quick Plan Review (continued)

• Preferred Provider Option (PPO)
• $750/$1,500 Deductible (In-Network)

• $3,500/$7,000 Maximum Out-of-Pocket (In-Network)

• Excludes Prescriptions – Separate Maximum of $3,600/$7,200

• Office Visit Co-Pays

• $25 Primary Care Providers

• $45 Specialist

• Coinsurance

• 20%

• Preventive Care Provided With No Member Cost Share



Quick Plan Review (continued)

• Preferred Provider Option Buy-Up (PPO Buy-Up)
• $250/$500 Deductible (In-Network)

• $3,000/$6,000 Maximum Out-of-Pocket (In-Network)

• Excludes Prescriptions – Separate Maximum of $4,100/$8,200

• Office Visit Co-Pays

• $25 Primary Care Providers

• $45 Specialist

• Coinsurance

• 20%

• Preventive Care Provided With No Member Cost Share

Refer to the Medical Plan Comparison in the New Hire Guide!



Quick Plan Review (continued)

• PPO and PPO Buy-Up –
Prescription Co-Pays

PPO & PPO Buy-Up PPO & PPO Buy-Up

Network Benefit Out-of-Network Benefit

Plan Year Out-of-Pocket Maximum

Single $3,600 / $4,100

Family $7,200 / $8,200

Retail Pharmacy: 30-Day Supply

Generic Drug (Tier 1) $15 Copay Member pays the network pharmacy copay plus the difference between the non-network and 
network pharmacy amount.

Preferred Drug (Tier 2) $35 Copay

Non-Preferred Drug (Tier 3) $55 Copay

Specialty 20% to Max of $300 N/A

Retail Pharmacy: 90-Day Supply

Generic Drug (Tier 1) $30 Copay Member pays the network pharmacy copay plus the difference between the non-network and 
network pharmacy amount.

Preferred Drug (Tier 2) $80 Copay

Non-Preferred Drug (Tier 3) $130 Copay

Mail Order Pharmacy: 90-Day Supply

Generic Drug (Tier 1) $30 Copay N/A

Preferred Drug (Tier 2) $80 Copay N/A

Non-Preferred Drug (Tier 3) $130 Copay N/A



Health Savings Account (HSA)

• Only available with enrollment in the HDHP

• Maximum Contributions
• 2026 = $4,400 / $8,750 ($1,000 Catch-Up 55+)

• Funds Roll Over Year-to-Year



2026-27 Medical/Rx Premiums

2026-27 Premium Employee Cost

HDHP

Employee Only $660.54 $1.00

Employee+Spouse $1,299.31 $192.63

Employee+Child(ren) $1,195.43 $161.47

Employee+Family $1,766.64 $332.83

PPO

Employee Only $720.81 $0.00

Employee+Spouse $1,439.71 $215.67

Employee+Child(ren) $1,325.56 $181.42

Employee+Family $1,953.11 $369.69

PPO Buy-Up

Employee Only $736.97 $16.16

Employee+Spouse $1,470.85 $246.81

Employee+Child(ren) $1,356.45 $212.31

Employee+Family $2,001.88 $418.46
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Infusion therapies are breakthrough treatments for 
a wide range of chronic and acute conditions

Specialty Infusions commonly used to treat:

Rheumatoid arthritis 
(Prolia, Orencia)

Oncology
(Keytruda, Mvasi)

Crohn’s disease 
(Remicade, Entyvio, Avsola)

Ulcerative colitis
(Stelara, Remicade, Entyvio)

Lupus
(Benlysta, 

Rituxan)

Psoriasis
(Infliximab, 

Skyrizi)

MS
(Ocrevus)

More…

Osteoarthritis and osteoporosis
(Reclast, Actemra)
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Introducing Leap
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A transparent infusion benefit delivering measurable savings while creating a seamless member experience

+ Proactively identifies eligible 

members through medical claims

and prior authorization files

+ Coordinates infusion care end to end

+ Integrates directly within the medical 

benefit and existing carrier workflow. 

Works fully within the medical benefit

+ Dedicated Care Guide support from 

referral through follow up

+ Infusion at home when clinically 

appropriate, reducing unnecessary 

travel

+ Clear communication and 

coordinated scheduling

+ A seamless member experience 

employees value

+ Meaningful medical savings 

without benefit redesign

+ Coordinated clinical integration 

with minimal administrative lift 

during and after implementation

What Leap Does What This Means 
for Your Members

What This Means 
for You

Hard dollar medical savings with a simple, coordinated member experience
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Member 
Experience
Overview
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1

Care Guide

Proactive patient outreach and 

education to set expectations early

Outreach and Onboarding

Prior authorization and benefits 

verification handled before care 

begins

Benefits and Authorization

2

34

5

Medication sourcing, shipping, 

and issue resolution managed 

end to end

Pharmacy Coordination

Consistent, skilled nursing aligned 

to patient needs and schedule 

Nursing Coordination

Follow up, provider communication, 

and escalation as needed

Ongoing Care Coordination
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Understanding your health plan

1. Third party administrator – AmeriBen
AmeriBen handles and processes your health insurance claims. After reviewing 

services, claims are sent to AmeriBen for processing and payment, based on the 

plan language

2. Utilization management – AmeriBen Medical Management
Some health services require precertification. Utilization management reviews if 

services will be covered but doesn’t guarantee benefits or eligibility. Failure to 

pre-certify may lead to covering the full cost of care.

3. Preferred network – BlueCross BlueShield of Arizona 
Choose in-network providers to minimize costs. Out-of-network care costs more. 

Using network providers reduces expenses for both you and your employer.

4. Pharmacy benefit manager (PBM) – SmithRx
For prescription coverage, pharmacy benefit manager (PBM) provider provides 

lower fees for medications. Contact PBM Provider using information on your ID 

card.

The four key elements to your health plan:
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MyAmeriBen.com – Member Portal 
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Nationwide & around the world- you’re covered with AZ Blue

• National provider access- members will no longer be 

limited to Arizona providers..

• New ID cards (example)

• AmeriBen will continue to handle member inquiries. 

• New provider search link: 

www.azblue.com/jaanetwork2

• Access to BlueCross BlueShield of Arizona 

Arizona telemedicine services Telehealth by AZ Blue

by AZ Blue

What is changing? 

http://www.azblue.com/jaanetwork2
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Telehealth from AZ Blue 

Care is available now! 

Visit AZBlueTelehealth.com to start a visit. 

Customer service line: 1-844-606-1612



AmeriBen Maternal Health

• Personalized support to assist in maintaining health and avoiding 
complications during and after pregnancy



Pharmacy Benefits Manager (PBM)

• SmithRx Effective 07/01/26

• Expanded network access including CVS

• Different philosophy – focused on lowest net cost for both member 
and Trust

• Member engagement is required!



Pharmacy Benefits
Our mission is to reduce the cost and
complexity of prescription drugs with
radical transparency.

smithrx.com | 2025



What is a PBM and 
how do I get my 
medications?
Pharmacy Benefit Managers (PBM) coordinate the interaction 

between your employer, physician and pharmacy.

How does the PBM help my pharmacy experience?

● Making sure youʼre charged the correct copay at the 

pharmacy.

● Setting up your medications to be covered according to 

your plan design.

● Managing clinical requirements related to your 

prescriptions.

How do I get coverage?

Youʼre automatically covered when you enroll in your health plan.



Recommended Resource: Member Portal

Discover easy Rx benefits management in the Member Portal: smithrx.com/portal

Member IDCard

Access your Member ID 

Card and forms

Plan Usage Tracker

Track total spends against 

your plan deductible and 

out-of-pocket limits and the 

total spend breakdown

View Claims, PA status

View prescription claims. 

Get Prior Authorization 

Status Notifications

Find My Meds

Search for the lowest cost 

pharmacy near you with 

the Find My Meds tool

http://smithrx.com/portal


smithrx.com



smithrx.com



Our Nationwide Pharmacy Network

65,000 retail locations and growing

Retail Network

Mail Network

Specialty Pharmacy



Connect 360:
Opportunities for 
more Rx savings

1
If youʼre taking a qualifying drug, you may 
hear from SmithRx about additional cost 
savings programs

2
The SmithRx representative will help you 
navigate the savings program enrollment

3
Ensure your HR team has your contact 
information on file so we can reach you and 
guide you through the easy cost-savings 
process

How our cost savings program works 

to get help you achieve $0 copay



Connect 360: Opportunities for Rx Savings

What are the Connect 360 Programs?

Access (CA-S & CA-T) Capture manufacturer coupon savings on traditional and specialty medications. Members have a low or $0 copay on 

prescriptions while also helping employers save on pharmacy benefit costs.

Access Plus: Leverages advocacy foundations and grant programs to reduce cost when a high-cost specialty medication is not covered under the 

pharmacy benefit. We assist members in navigating and applying to these different programs.

Autoimmune: Through this program, SmithRx members can now access low cost, FDA-approved biosimilars such as Yusimry, a biosimilar for Humira, 

and Otulfi, a biosimilar for Stelara, through Cost Plus Drugs and Costco Specialty Pharmacy. FDA-approved biosimilars have no clinically meaningful 

differences in terms of safety and effectiveness from their brand-name counterparts, while offering a more affordable option for members with 

autoimmune conditions.

Low-Cost Insulin (LCI): This program helps reduce insulin costs at the pharmacy by transitioning to generic and biosimilar insulin products.

Diabetes Non-Insulin (DNI) : Through our partnership with Cost Plus Drugs, we are offering Brenzavvy, an SGLT2 inhibitor, as the lowest cost option 

for members with type 2 diabetes.

Cost Plus Drugs : Cost Plus Drugs is building an innovative pharmacy model that delivers medications at cost, plus a straightforward 15% markup, 

along with a $5 dispensing fee and shipping. Cost Plus Drugs carries over 1,000 medications and is continuing to expand their drug list weekly.

Multiple Sclerosis (MS) (at Cost Plus Drugs) The lowest-cost Multiple Sclerosis products on the market through Cost Plus Drugs. Generics offer 

substantial upfront savings.

Referral Partner Program (340B) Provides members with lower net costs for eligible program medications. By providing access to discounted 

medications, the 340B program helps eligible healthcare organizations stretch their resources further, enhance patient care, and improve health 

outcomes.
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Delta Dental of AZ



2026-27 Dental 
Plan (Base Plan)



2026-27 Dental 
Plan (Buy-Up Plan)



2026-27 Dental Plan

2026-27 Premium Employee Cost

Basic Plan*

Employee Only $40.96 $0.00

Employee+Spouse $78.86 $11.37

Employee+Child(ren) $88.27 $14.19

Employee+Family $130.16 $26.76

Buy-Up Plan*

Employee Only $42.41 $1.45

Employee+Spouse $81.80 $14.31

Employee+Child(ren) $96.07 $21.99

Employee+Family $141.80 $38.40

*Basic Plan = Dependents to Age 19 / 

Buy-Up Plan = Dependents to Age 26

Please Note:  If you elect the Basic Plan and you have a dependent who will reach Age 19 during the 2026-27 plan 

year, that is NOT considered a qualifying event and you will not be able to elect the Buy-Up Plan mid-year.



VSP Vision Plan



2026-27 Vision 
Plan (Base Plan)



2026-27 Vision Plan 
(Buy-Up Plan)



2026-27 Vision Plan

2026-27 Premium Employee Cost

Basic Plan*

Employee Only $7.98 $7.98

Employee+Spouse $17.58 $17.58

Employee+Child(ren) $15.51 $15.51

Employee+Family $24.99 $24.99

Buy-Up Plan*

Employee Only $11.47 $11.47

Employee+Spouse $25.74 $25.74

Employee+Child(ren) $23.85 $23.85

Employee+Family $38.77 $38.77

*Basic Plan = Dependents to Age 19 / 

Buy-Up Plan = Dependents to Age 26

Please Note:  If you elect the Basic Plan and you have a dependent who will reach Age 19 during the 2026-27 plan 

year, that is NOT considered a qualifying event and you will not be able to elect the Buy-Up Plan mid-year.



Employee Assistance 
Program (EAP)



SupportLinc

• 6 Free Visits per “Issue” per Year

• Family Assist

• Legal Assist

• Safe Ride

• Website:  www.supportlinc.com
• User Name – azmt

http://www.supportlinc.com/


Life Insurance



2026-27 Life Insurance

• Basic Life and Accidental Death & Dismemberment
• $20,000

• $50,000 Key Employees

• Employer Paid

• Supplemental Life and Accidental Death & Dismemberment
• Employee Paid

• Employee, Spouse, Child(ren)



2026-27 Life 
Insurance (continued)



2026-27 Life 
Insurance (continued)



VOLUNTARY BENEFITS



GALLAGHER MARKETPLACE

• Access to Gallagher Marketplace

• Additional Discounted Benefits
• Home and Auto Insurance

• Boat, RV or Renters Insurance

• Pet Insurance

• And more…

• Enroll Anytime

• Simple Enrollment Process with Payment Options

• Easily Compare Rates from Multiple Carriers



GALLAGHER MARKETPLACE

When prompted to enter your employer’s name, please use AzMT.

All programs are portable so you can keep the coverage no 

matter where life takes you

Visit Gallagher Marketplace to get started.

https://c2mb.ajg.com/arizonametropolitantrust/benefits/


VOLUNTARY BENEFITS

• Group Accident Plan
• The Group Accident Plan is available through Securian and provides 

coverage for covered injuries and services.

Incident Payout

Emergency Room $250

Ambulance Benefit (Ground/Air) $400/$1,500

Hospital Admission (General/ICU) $1,000/$2,000

Daily Hospital Confinement Up to $200/day

Intensive Care Unit Up to $400/day

Follow Up Treatment by Physician $100 (Up to 6 Visits)

Urgent Care Treatment $200

Physical Therapy $150 Per Visit (Up to 30 
Days)

Fracture/Dislocation Up to $9,000/ Up to 
$6,000

Wellness $50 Per Insured Per 
Calendar Year

EE 

Only

EE + 

Spouse

EE +              

Child

EE +      

Family

Cost Per 

Month
$9.14 $14.97 $20.29 $29.08

Wellness $50 $100 $100 + $150 +

Net Cost 

Monthly
$4.98 $6.64 $11.96 $16.58



How Your Accident Plan Works 
With Your Medical Insurance

This is not intended to show the exact pay out on every broken leg. Payouts may be higher or lower depending on your 

situation. Please refer to your actual policy. 

Physical Therapy

$150 per visit up to 30

Emergency Room

$250

Follow Up Care

$100 per visit up to 6 

X-ray

$125

Broken Tibia

$3,000

$9,975
Total Benefit Paid in Cash!

Broken Wrist 

(surgical repair)

$1,500

Injury Example

Medical Plan Deductible / Out of Pocket 

Maximum

Insurance Claim 

Expense 

Accident Claim 

Amount

Out of Pocket 

Expense

PPO $750 individual 

($3,500 Out of Packet Max)

$20,000 $9,975 $0 with $6,475 for other 

expenses

HDHP $3,300 individual and Out of 

Pocket Max

$20,000 $9,975 $0 with $6,675 for other 

expenses



Group Critical Illness Plan
The Group Critical Illness Plan is available through Securian. This plan 

provides coverage in a lump-sum benefit if you are diagnosed with an 

illness below, amongst others. You can choose a benefit between $10k, 

$20k, and $30k. Your spouse can elect 100% of your coverage and children 

are eligible for 50%. 

Incident Payout

Heart Attack 100%

Stroke 100%

Invasive Cancer 100%

Non-Invasive Cancer (Carcinoma In Situ) 25%

Major Organ Failure 100%

ALS 100%

Alzheimer’s Disease 100%

Benign Brain Tumor 100%

MS 100%

Parkinson’s Disease 100%

Coronary Artery Bypass 25%

End Stage Renal Failure 100%

Wellness $50 Per Calendar Year

Recurrence (1 Month Separation) Up to 100%

Rates will vary based on age and amount of coverage elected. 



How Your Critical Illness Plan 
Works With Your Medical Plan

Cancer Diagnosis

$20,000

Example $20,000 Policy

This is not intended to show the exact pay out on every cancer diagnosis. Payouts may be higher or lower depending on your 

situation. Please refer to your actual policy. 

Medical Plan Deductible / Out of Pocket 

Maximum

Insurance Claim 

Expense 

Accident Claim 

Amount

Out of Pocket 

Expense

PPO $750 individual 

($3,500 Out of Packet Max)

$50,000 $20,000 $0 with $16,500 for 

other expenses

HDHP $3,300 individual and Out of 

Pocket Max

($4,000 Out of Packet Max)

$50,000 $20,000 $0 with $16,700 for 

other expenses
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Group Hospital Plan

Incident Payout

Hospitalization $1,000 ($2,000 If ICU) 

Daily Hospitalization / ICU Confinement $200 per day (up to 30 days) / $400 ICU 

per day (up to 10 days)

Newborn Care Admission $200 (up to 3 days) 

Inpatient Mental Health Disorder Stay $200 (up to 30 days)

Inpatient Substance Abuse Disorder Stay $200 (up to 30 days)

Outpatient Mental Health and Substance 

Abuse Disorder Diagnostic Screening
$200 (up to 1 per year)

Wellness $50 Per Insured Per Year

Securian Hospital Indemnity provides coverage if you are treated for an 

illness or injury. Pre-existing conditions are waived for all enrollees. 
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Daily Benefit
$200

$1,800
Total Benefit Paid in Cash!

Hospital Admission
$1,000

Group Hospital Plan
Example 2-day maternity stay 

New Born Benefit 
$200

EE 

Only

EE + 

Spouse

EE +              

Child

EE +      

Family

Cost Per 

Month
$20.04 $44.12 $31.17 $57.84

Wellness $50 $100 $100 + $150 +

Net Cost 

Monthly
$15.88 $35.79 $22.84 $45.34
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How to Enroll

To enroll in these benefits visit the employee navigator site using the 

following instructions: 

Link: https://www.employeenavigator.com/benefits/Account/Register

Enter your:

- First Name 

- Last Name 

- AZMT Company Identifier: AZTRUST

- PIN (Last 4 digits of your SSN)

- Date of Birth (mm/dd/yyyy)

https://www.employeenavigator.com/benefits/Account/Register


Wellness Program



AzMT L.I.V.E.

Early Detection Through Preventive Screenings

• Preventive and early detection screenings are brought onsite to provide members 
a convenient and timely way to protect their health. Preventive screenings and 
services brought onsite through the AzMT Wellness Program are covered at 100% 
for eligible AzMT medical plan members. On-site events include, but not limited 
to, the following:

• Health Risk Assessment

• Skin Cancer Screenings

• Cardiac and Organ Screenings

• Mammograms

* Preventive screenings and services are subject to change. Watch for emails and flyers with more details. 



Personify Health

Personify Health

Personify Health is a wellness portal 
designed to help you track your healthy 
habits, create new ones, learn about 
health topics that are important to you, 
and much more! By engaging in the portal, 
you earn points that can be redeemed for 
big rewards.

• Health Coaching
• Healthy Habit Tracking
• Daily Cards
• Health Guides
• Health Journeys
• Personal challenges
• Team Challenges
• REWARDS!



Digital Physical Therapy

Sword Health

Digital Physical Therapy

Movement is medicine. Sword uses sensor 
technology to deliver a physical therapy program 
that can be done anywhere, anytime. All the 
movement data is then shared with your paired 
physical therapist, who adapts the program based 
on actual performance.

Bloom

Bloom is a new, digital pelvic-therapy solution that 
can help women who have suffered from urinary 
leaking, bowel disorders, pelvic pain, and more. 
Bloom can be for women in all stages of life 
including pregnancy, postpartum and menopause.



Stay Informed

Monthly Wellness Newsletter

Each month AzMT offers a free digital wellness 

newsletter that includes health information and 

upcoming events in the L.I.V.E. wellness program. 

Opt-in to the newsletter by scanning the QR code. 

Members can sign up with the email of their choice. 

Text Message Notifications

Text messages are sent out as reminders for 

upcoming on-site screenings and services. 

Text AzMTwellness to 844-539-1233 to opt 

in! 



Questions?

If you have any questions about the benefits offered by Town of 

Wickenburg, please reach out to Human Resources!

THANK YOU FOR LISTENING TO THIS PRESENTATION!


